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EEOC v. Simply Storage Mgmt. - 270 F.R.D. 430 -
United States District Court for the Southern District of
Indiana

01/10/11

Discovery, Use of Social Networks

Court finds that discovery of plaintiffs' social
networking site ("SNS") information is appropriate as
it is reasonable to expect that the plaintiff's claim,
that a severe emotional or mental injury was caused
by the defendant's sexual harassment, would
manifest itself in some SNS content (content might
reveal whether onset occurred, when, and the degree
of distress), and information that evidences other
stressors that could have produced the alleged
emotional distress is also relevant; requiring
claimants to produce only communications that
directly reference the matters alleged in the
complaint is too restrictive (clearly relevant
communications would not be encompassed and only
communications supportive of the claimants'
allegations would be produced). The

appropriate scope of discovery of SNS
communications is any profiles, postings, or
messages that reveal, refer, or relate to any emotion,
feeling, or mental state, plaintiff's communications
that reveal, refer, or relate to events that could
reasonably be expected to produce a significant
emotion, feeling, or mental state, and third-party
communications if they place these claimants' own
communications in context; for photographs and
videos, pictures of the claimant taken during the
relevant time period and posted on a claimant's
profile will generally be discoverable (the context of
the picture and the claimant's appearance may reveal
the claimant's emotional or mental status), a picture
posted on a third party's profile in which a claimant is
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merely "tagged," is less likely to be relevant, and a
picture or video depicting someone other than the
claimant is unlikely to be relevant.

Reference Statistics

The purpose of providing reference statistics is to share
with Nymity guests "What's Hot" in the PrivaWorks
community. This allows Nymity's guests to understand
where privacy professionals are investing their time. Only
PrivaWorks Subscribers have access to the

actual references available in PrivaWorks.

What are PrivaWorks Reference?

References are Nymity analyses of court cases, regulatory
actions, standards, guidelines, privacy briefs, studies,
breaches, policies, protocols, training materials - basically
any privacy management document publicly available or
created by Nymity and our research partners.

To learn more, it is best to either schedule a demo or
request a trial.

The statistics are updated nightly and do not include
Nymity employees, usage of PrivaWorks.


http://www.nymity.com/FormDemo.aspx
http://www.nymity.com/FormTrial.aspx

